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THE FEDERAL CHARACTER PRINCIPLE, OUR ACHILLES 

HEEL 

 
OGALU BOLAJI JEFFREY* 
 
ABSTRACT 
 
Nigeria is a heterogeneous state comprising of various ethnic groups this 

was one of the main reasons why the Nigerian (constitution) Order in 

Council 1951, No. 47 of 1951 and Public Notice No. 118 of 1951 gave birth 

to the federal structure in Nigeria but in a bid to sustain this federal system 

we have promulgated certain laws and directives, which were laudable at 

the time of implementation but we have failed to comprehend that some of 

this laws and directives do not fit into our legal, social and political society 

and are counterproductive when practiced now. This article looks 

methodically at the implementation of the federal character principle, its 

impact on the right to discrimination and merit and also the recent ruling of 

the Supreme Court of Nigeria to that effect. 

 
 
1.0 INTRODUCTION 
 
It has become rather unfashionable to begin every legal dissertation with 

definitions, one major reason for this is the dialectical controversial problem 

associated with the strict definition of a legal term as different writers, 

draftsmen and jurists convey diverse notions as to what a term entails. But 

this is an essay on the federal character principle and if it did not at least 

give the reader afore knowledge as to what the term entails which the reader 

is entitled to, it would be myopic, deficient, foolhardy and malnourished. 
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The definition of the federal character principle is not far-fetched as the 

interpretation section in Section 318 of the Constitution
1
 gives us a vague 

understanding of what the term connotes it refers to; “the distinctive desire 

of the people of Nigeria to promote national unity, foster national loyalty 

and give every citizen of Nigeria a sense of belonging to the nation” 
 
This writer is of the opinion that no definition could ever be as vaguely 

worded and inchoate as the definition of federal character offered by the 

constitution one starts to ask questions, who are this people of Nigeria? Who 

desired this? Are we saying prior to the enacted of this provision Nigerians 

did not have a sense of belonging to the nation? All questions would 

ultimately bring us to the issue of the reasons why our constitution cannot be 

said to be autochthonous. 
 
Even the Federal Character Commission Act fails to expressly define what 

Federal Character is but maybe we can infer a definition from the purpose of 

the Act as stated in its preamble: 
 

An Act to establish the Federal Character Commission with 

responsibility to promote, monitor and enforce compliance with the 

principles of the proportional sharing of all bureaucratic, economic, 

media and political posts at all levels of government. 
 
It has also been defined as fair and effective representation of the various 

components of the Federation in the country‟s position of power, status and 

influence.
2
 The Federal Character principle was first introduced by the 

constitutional drafting committee in 1976, it made its way into the 1979 

constitution
3
, the 1999 constitution

4
 simply reproduced this provision. When 

this concept was introduced it was in view that it would be used as a panacea 
 

 
* Ogalu Bolaji Jeffrey, 300 Level Faculty of Law University of Lagos Akoka 
1
 1999 Constitution of the Federal Republic of Nigeria 

2
 E Ojo, (1999) “Federal Character:  Principle and Practice” The Herald 18 April, 1999 

3
 see section 14 (3) of the 1979 Constitution of the Federal Republic of Nigeria 

4
 

see section 14 (3) of the 1999 Constitution of the Federal Republic of Nigeria 
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to the fear of domination of the minorities by majority groups, prevalent 

tribal tensions and it would be a tool to suppose uphold unity and integration 

among various ethnic groups
5
 to foster unity, peace, equal access to state 

resources and promote the integration of the less advantage states for better 

improvement and good conditions of living in the country.
6
 One writer 

opines that this was necessitated as a result of the multi-ethnicity of Nigeria, 

and its attendant rivalries and jealousies
7
 

 
In excise of the principle is clearly stated in Section 14(3) and (4) of both 

the 1979 and 1999 constitution it provides; 
 

(3) The composition of the government of the federation or any of its 

agencies and the conduct of its affairs shall be carried out in such a 

manner as to reflect the federal character of Nigeria and the need to 

promote national unity; and also to command national loyalty, 

thereby ensuring that there shall be no predominance of persons 

from a few states or from a few ethnic or other sectional groups in 

that government or in any of its agencies. 
 

(4) The composition of the government of a state of local 

government council, and the conduct of the affairs of the government 

or councilor of such agencies shall be carried out in such a manner as 

to recognize the diversity of the people within its area of authority 

and the need to promote a sense of belonging and loyalty among all 

the peoples of the federation. 
 
To ensure that this principle is strictly observed an executive commission is 

set for the sole purpose of national integration. This commission is known as 
 
 
 

 
5 Professor K Mowoe, Constitutional Law in Nigeria

  

6 SC Ugoh and WI Ukpere. „Policy of the Federal Character Principle and Conflict
  

Management in Nigerian Federalism‟ African Journal of Business Management, 
2012; 6(23): 6771-6780
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the Federal Character Commission
8
, The Commission is not subject to the 

direction, control or supervision of any other authority or person in the 

performance of its functions other than the President
9
. Federal Character 

commission is headed by a chairman and a person to represent each state of 

the federation and the federal capital territory, appointments are made by the 

President subject to senatorial confirmation and dismissal is made by the 

president
10

. Pursuant to Third Schedule Part I, Section 8 of item C
11

 its 

power include: 
 

a) Work out an equitable formula subject to the approval of the national 

assembly for the distribution of all cadres of posts in the public 

service of the federation and of the states, the armed forces of the 

federation, The Nigerian police Force and other government security 

agencies, government owned companies and parastatals of the states. 
 

b) Promote, monitor and enforce compliance with the principles of 

proportional sharing of all bureaucratic, economic, media and 

political posts at all levels of government. 
 

c) Take such legal measures, including the prosecution of the head or 

state of any ministry or government body or agency which fails to 

comply with any federal character principle or formula prescribed or 

adopted by the commission. 

 
 

2) Those of the permanent secretaries, Directors General in extra-

ministerial departments and parastatals, Directors in ministries and 
 

Extra-Ministerial departments, senior military officers, senior  
 
 

 
8 Third Schedule Part I C Section 7 and Section 1 of the Federal Character 
Commission Act. 1995

  

9 Section 1 (3), Federal Character Commission Establishment Act 1995
  

10 Section 153 of the 1999 Constitution of the Federal Republic of Nigeria, 
Federal Character Commission Establishment Act Section 2 (2)

 

11 See also Federal Character Commission Establishment Act, Section 5
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diplomatic posts and managerial cadres in the federal and state 

parastatals, bodies, agencies and institutions. 
 
From the above provisions and powers vested in the federal character 

commission it is crystal clear that the perspective of the law makers in 

ensuring that there is a mechanism charged with the responsibility of 

equitable and proportional representation of each state and ethnic group in 

the socio-political life of the nation. 

 
 
2.0 MERIT OR MEDIOCRITY 
 
It is often sputtered that law is not an end to itself but a means to achieving 

justice, however it should be pointed at that justice is subjective, as what a 

father convey to be just in relation to actions towards his child may not be 

seen as just on the part of that child. Although it is the duty of the society to 

promulgate laws that would embody every member of its society conception 

of justice however due to the ever conflicting concept of justice it is 

practically close to impossible for the law to favour various people just 

conception fully. The society is in the position to give latitude to which 

would prevail over the other and how best the prevalent, would be used to 

compensate the less prevalent in doing so, certain interests which may be 

meritorious but regarded as less deserving of priority at a particular time 

may be sacrificed for some other interests. 
 
In relation to the strict application of the federal character principle, merit is 

being sacrificed so that the supposed unity and national integration can 

effectively be exercised. In a growing society which is built on the tenets of 

democracy and every section of it thrives to know ambition in all its forms 

based on the preconceived notion that all human being born fee and equal in 

dignity and rights. 
 
Merit is earned and labored for this promotes eff0iciently, Each person acquires 

merit through his own labour, every person should also deduce from 
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his own self-interest that what another person has laboured for belongs to 

that person alone and should not be appropriated even the word merit itself 

is derived from the latin word mereri which means „earn or deserve‟. We 

should not forget the advice of Friedrich Hayek that a society that does not 

recognize that each individual has values of his own which he is entitled to 

follow can have no respect for the dignity of the individual and cannot really 

know freedom”
12

. 
 

Section 147 (3) and 192 (2) of the constitution
13

 provides that the 

appointment of ministers and commissions at the federal and state levels 

must reflect federal character as stated in Section 14 this mean that 

appointment in public service and civil servi1ce only reflect on the 

linguistic, ethnic and geographical diversity of the country and more and by 

implication qualified and experienced individuals are passed by for it is not 

in the interest of good governance that person not qualified for posts from 

the diverse nation should be appointed just in the interest of ensuring federal 

character thereby expressly promoting mediocrity, inequality, lack of 

competition and discrimination and even dominance by major ethnic groups 

which the principle aims to curtail. The situation is not different when it 

comes to promotion and postings. There are instances where capable, long 

serving and loyal federal civil servants have been denied promotion, 

precisely because the quota for their states in these posts has been filled.
14

 
 
It should be noted that when the issue of merit being trampled for the sake of 

federal character was being tabled as the constituent assembly for the drafting 

on the 1989 constitution the issue was defeated by a margin of 81 to 186 at 
 
 
12 Hayek, F. A. V. The Constitution of Liberty Chicago, University of Chicago 
Press. (1960).

 
 

13 1999 Constitution of The Federal Republic Of Nigeria
  

14 Federal Character As A Recipe For National Integration: The Nigerian Paradox 
M.I Bello International Journal of Politics and Good Governance Volume 3, No. 3.3 
Quarter III 2012 ISSN: 0976 – 1195
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the Assembly. The Chairman A. N. Aniagolu stated incredulously that it 

could only happen in Nigeria. 
 

“a country of inequalities of surprise, of ethnicity, of staggering 

generosity and yet of bellicose bigotry, of outstanding mind boggling 

wealth and yet of excruciating chill penury, of extreme kindness and 

tenderness to people particularly to strategies and yet wanton 

callousness crying to heaven for vengeance, of scandalous opulence 

and yet of extreme indigence…. a country of contrasts and over 88.5 
 

million in population
15

. 
 
Consequently, the federal character Principle was brought into the 

interrogation room in the case of Chief Justice of Nigeria V. Jombo-ofo
16

 

where a learned justice Jombo-ofo who served in the Abia state Judiciary for 

fourteen years was not allowed to take judicial oath into the Supreme Court 

bench. On the grounds that the state she represent (Abia state) was not her 

state of origin (Anambra state). The decision not to swear in justice Jombo-

ofo is said to have been based in the official Gazette No 74 volume 84. 

Guiding principles and formulae for the distribution of all cadre post which 

was created in pursuance of the federal character commission while 

exercising its power by virtue of item c stated that a woman shall continue 

to lay claim of her state of origin for the purpose of the implementation of 

the federal character principle formulae of national level. 
 
Various learned minds expressed their discontent with the obnoxious policy 

necessitated by the issue of federal character Renown Human Right activist 

and Senior Advocate of Nigeria; Femi Falana was of the opinion that under 
 
 
 
 
 

 
15 A.N Aniagolu, The Making of the 1989 Constitution of Nigeria, p. 162

  

16 thenationonlineng.net/cjn-vs-jumbo-ofo-a-test-case-for-federal-character [accessed 
October, 2014]
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section 238 (2)
17

 president Goodluck Ebele Jonathan appointed 12 Justices 

(including Justice Jombo-ofo). He further acknowledged that the chief 

justice of Nigeria, (Justice Aloma Muktar) may have been pained to 

implement the obnoxious policy of the federal character commission
18

. 
 
Justice Olunfunola Adekaye, a former justice of the Supreme Court said: “I 

think it is unconstitutional as well as discriminatory to deprive her of her 

promotion in her acquired state as a citizen of Nigeria, by virtue of Section 

42 of 1999 Constitution,” 
 
Thus according to Mr. Wahab Shittu the provision should be ripped off our 

constitution he voiced: 
 

That the law should not be allowed to remain part of our laws because 

justice Jombo-Ofo appointment ought to be based on integrity, 

credibility, discipline and competence and not any other consideration 

because a judiciary appointment is a divine calling that places the 

holder in a position to dispense justice for the rest of the society.
19

 
 
From the above remarks it is without doubt that screening of employees for 

appointment should be strictly based on relevant skills, experience and 

educational qualification and not state of origin. 
 
Hence, the decision not to swear in Justice Jombo-ofo ab intio, based on the 

strict practice of the federal character principle is purely discriminatory, 

unfortunately this provision also covers the facets of education, where quota 

system, which apportions certain percentages of admission to children or 

persons from „educationally disadvantaged‟ areas, irrespective of their scores, 
 
 
 
 

 
17 1999 Constitution Federal Republic of Nigeria, which states the appointment of a person 
to the office of a Justice of the Court of Appeal shall be made by the President on the 
recommendation of the National Judicial Council.

 

 
19 CJN vs Jombo-Ofo: A test case for Federal Character available at 
http://thenationonlineng.net/tag/cjn-vs-jombo-ofo/ [accessed 10 October 2014]
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may also be seen as discriminatory.
20

 Whatever the status of the university 

(private or public) it must express and conform to the non-discrimination 

policy that it shall not require any person to satisfy it as to race (including 

ethnic grouping) sex, place of birth, family origin or religious or political 

persuasion, as a condition to becoming or continuing to be a student at the 

university.
21

 
 
It is no news that Nigeria is at the forefront of corruption in the world today, 

the issue of federal character is indirectly to be blamed for this fate, it is a 

settled principle of law and common sense that “you cannot give what you 

don‟t have” (Nemo dat quod non Habet) thus when a person who does not 

have a prior knowledge on how a task is to be undertaken cannot effectively 

perform such task when this occurs the person being given such 

appointment is only there for the material benefit and not to ensure that the 

national task been appropriated to him is been duly performed. 
 

Niki Tobi duly noted that merit is however a subjective and relative term
22

 

Professor Kehinde Mowoe went further to denote that. 
 

It cannot therefore be determined in isolation of particular 

circumstances and trust be determined partly within the area concerned. 

Thus for example, if a particular ministerial post is apportioned to a 

particular state, it must be given to a person qualified for the job by 

training and experience. There is no doubt that this is acceptable in the 

light of the purpose of federal character principle….. 
 

It does not however take care of a situation where there is no one 

qualified for the particular post in that state.
23

 
 
 
20 See the just fact of Badejo v Federal Ministry of Education [1996] 8 NWLR, pt. 464, 
p.15

  

21 I E Ekwo Education Law and Administration in Nigeria Odade Publishers p.
 

 
192 
 
22 Understanding the 1989 Constituion Better, p. 41

  

23 Professor K M Mowoe, Constitutional Law in Nigeria, p. 89
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Nigeria has stood on one foot due to the imbalance in the literary rate between 

the North and South this very reason has clouded the mind of our National 

legislature from looking thoroughly at the defect of the federal character 

principle. This imbalance came as a result of the way the colonialist ruled 

Nigeria as two different nations, while western education was vigorously 

promoted and English language used for administration in the South, by 

contrast Hausa language was used for administration in the North, the British 

effectively sealed the Hausa emirates from Western influences even in the 

person of southern Nigerians
24

 all this act where not and the 1999 constituent 

assembly in a bid to make the scale even decided include the federal character 

provision without realizing that you cannot make the weak strong by weakening 

the strong. It is quite obvious that this one of the reasons why there is low 

productivity and less administrative effectiveness in the public service to the 

point of illiteracy have not truly been able to implement the policies of 

government for sustainable development. 
 
Under the policy of the Northernisation of the civil service, states in the 

northern region has used the federal character principle as a basis in the last 

two decades in recruiting new staff as far as possible from among candidates 

of northern origin, the declared intention being to try to address the balance 

against the long established predominance of modern educational system of 

the south has been encouraged for well over a quarter of a century. 
 
However, the northern region is not alone in this practice of preferring local 

candidates from elsewhere. It was reported that during the emergence of the 

minimum wage policy in Abia state a thousand of non-indigene of Abia were 

summarily dismissed from the state civil service mainly because the state 

government said it could not afford to pay all workers minimum wage
25

. This 

 
 
24 L Diamond, Class, Ethnicity and Democracy: The Failure Of The First Republic

  

25 http://www.igbofocus.co.uk/Abia_State/Abia_Continues/abia_continues.html [accessed 
October 23 2015]
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act of the state governments preferring their “own” undermines national interest 

and benefit, never should the state, sectional or ethnic loyalty interest or benefit 

be placed above the interest of the nation and large as state interest in 

appropriate cases must bow to the overall sovereignty of the federal. 
 
Thus placing state of origin as a principle benchmark for recruiting manpower 

into the government or any of its agencies should have no bearing if we are to 

grow as a nation, Senator David Mark brought this issue under the spotlight 

when he argued that the issue of state of origin should never be an overriding 

factor in the strategy of manpower procurement thus state of origin should be 

replaced with state of residence as this would enable Nigerians pay little 

importance to their ethnic bearing which in turn foster national unity and 

loyalty which the federal character principle purports to achieve.
26

 

 

3.0 A Tool for Discrimination 
 
In more light, it is clear that the federal character principle when strictly 

practiced is a tool that promotes discrimination. The term discrimination has 

been defined as: 
 

The effect of a statue or established practice which confers particular 

privilege on a class arbitrarily selected from a large number of 

persons all of whom stand in the same relation to the privileges 

granted can be found. Unfair treatment or dental of normal privileges 

to persons because of race, age, nationally or region, a feature to 

treat all persons equally where no reasonable distinction can be 

found between favoured and those not favoured.
27

 
 
 
 
26 Available at http://thenationonlineng.net/why-state-of-origin-should-be-abolished-in-
nigeria-mark/ accessed 19 April 2016, also available at 
http://www.osundefender.org/2012/10/24/nassembly-to-reopen-talks-with-cameroun-on-
bakassi/ [accessed 19 April 2016]

  

27 Black‟s law Dictionary 9
th

 edition, see also Baker v Carlifornia Land Title CO., DC Cal.,
 

349 F Supp, 235, 239  
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Right to freedom from discrimination is an inborn and inalienable right of 

man which is codified in various international and municipal laws, In 

Nigeria it is deeply rooted in Section 42 of the 1999 constitution, it states: 
 

A citizen of Nigeria of a particular community, ethnic group, place of 

birth, sex, religion or political opinion shall not, by reason only that he is 

such a person. 
 

a) Be subject either expressly by, or in reason only that he is such a 

person. Nigeria or any executive or administrative action of the 

government, to disability or restrictions to which citizens of Nigeria 

of other communities, ethnic groups place of origin, sex, religion or 

political opinions are not made subject. 
 

b) Be accorded expressly by, or in the practical application of any law 

in force in Nigeria or any executive or administrative action of the 

government any privilege or advantage that is not accorded to 

citizens of Nigeria opinion. 
 
This is further reinforced by the provision of section 15(2) of the 

constitution which provides that: 
 

National integration shall be actively encouraged while 

discrimination on the grounds of place of birth, sex, religion, status, 

ethnic or linguistic association or tres shall be prohibited. 
 
In view of the above sections any disabilities or restrictions, privileges or 

advantages to any person based only on any of the above is discrimination. 

The practical application of a law such as the federal character principle 

contravenes the right to freedom of discrimination. It is seen that freedom 

from discrimination is part of our inborn, inalienable, divine, moral and 

legal entitlement, and gone should be the days, in they ever were, when any 

other law enforced should be placed above this fundamental human right of 

man and as long as the application of the federal character principle refuse 

appointment to a person based on the sole reason that he does not belong to 
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an ethnic group or state discrimination prevails and no unity can result from 

such an exercise.
28

 
 

In the recent case of Lafia Local Government v. Governor, Nasarawa State,
29

 

The respondents were employed by the Nasarawa State Local Government 

Service Commission and deployed to Lafia Local Government Council. In 1999 

the Government of Nasarawa issued a policy statement wherein he directed all 

unified Local Government staff serving in the various Local Government 

Councils other than their council of origin to relocate to their Local 

Government councils on their existing ranks and status. Staff of various 

councils who were not of Nasarawa origin were directed to remain in the 

councils where they were working. In compliance with the policy statement, 

Lafia Local Government Council set up a screening committee to screen its 

staff (the respondents and ors) the screening identified the respondents as 

indigenes of Nasarawa Eggon Local Government Council. Nasarawa Eggon 

Local Government Council refused to accept the respondents. The respondents 

were in view that the policy statement of the Governor was a breach of their 

fundamental rights entrenched in the constitution thus null and void, as they 

suffered discrimination on the grounds of ethnicity which is prohibited by the 

provisions of section 42 
 
The High court ruled in favour of the applicant on appeal, the Court of 

appeal set aside the High court judgment on further appeal to the Supreme 

Court, Bode Rhodes Vivour J.S.C reading the lead judgment stated: 
 

I am in full agreement with the court of Appeal which held the policy 

statement does infringe the constitutional rights of the appellants 

against discrimination based on ethnicity or place of origin. Courts 
 
 

 
28 M.I Bello, “Federal Character As A Recipe For National Integration: The 
Nigerian Paradox” International Journal of Politics and Good Governance Volume 
3, No. 3.3 Quarter III 2012 ISSN: 0976 – 1195

 

29 (2012) 17 NWLR (Pt. 1328) 94 S.C
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should assume an activist role on issues that touch or concerns rights 

of the individual
30

 

Fabiyi JSC stated: 
 

I was taken aback when the court below found against the mundane 

policy of the state government and nailed it. I am at one with the 

stance of the court below when it found the policy infringed…the 

constitutional rights of the 3rd- 36th respondents relating to 

discrimination, ethnicity and place of origin syndrome. That should 

not be the position in a democratic setting guided by fundamental 

human rights as duly imbued by the omnipotent.
31

 
 
It is clear from the statement of the court that whenever the place of origin 

or ethnicity is used as a criterion for recruitment the court would frown as 

such as it clearly contravenes the right of people not to be discriminated 

against based on their place of origin or ethnicity which the constitution is 

clear about in Chapter IV. The court took an activist role in ruling against 

the federal character principle. 
 
To further buttress this obvious fact, the United Nations declared the 

necessary of eliminating racial discrimination throughout the world in all its 

forms and manifestation. Article 1 of the Convention defined racial 

discrimination 
 

any distinction, exclusion, restriction or preference based on race, 

colour descent, nationally or ethnic region which has the purpose of 

nullifying or impairing the recognition, enjoyment or exercise, on an 

equal footing of human rights and fundamental freedom in the 

political, economic, social cultural or any other field of public life.
32

 
 
 
30 Ibid p. 128 para b-c

  

31 Ibid p.139 para d-e
  

32 International Convention on the Elimination of All Forms of Racial Discrimination, art.
  

1 (1) see also Committee on the Elimination of Racial Discrimination (CERD) in 
General Recommendation XXIX (2002)  
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Thus, from the definition of racial discrimination aforementioned the basis 

of the right to freedom from discrimination is converged by the universal 

notion of equality of all persons irrespective of any distinguishing factor 

which is an essential prerequisite for a just society. Fair equality connotes 

the provision of equal resources for the establishment of effective 

competition and participation. The fair equality of opportunity principle is 

distinctive in two ways. First it operates as a targeted anti-discrimination 

principle that provides protection that includes, but ranges further than 

formal equality. It forbids de jure discrimination and also aims for 

conditions of de facto equality of opportunity. Second, it picks out access to 

employment and positions of power as distinctively important to parties in 

the original position.
33

 Accordingly, Thabane Vincent Maphal
34

 duly noted 

that fair equality of opportunity is the ideal towards which society should 

work because it requires no elaborate justification and is the value cherished 

by most civilized people. John Rawls posits in elucidating why fair equality 

of opportunity is not to be considered merely a principle of efficiency: 
 

If some places were not open on a basis fair to all, those kept out 

would be right in feeling unjustly treated.... They would be justified 
 

in their complaint not only because they were excluded from certain 

external rewards of office (such as wealth and privilege) but because 

they were debarred from experiencing the realization of self which 

comes from a skillful and devoted exercise of social duties. They 

would be deprived of one of the main forms of human good.
35

 
 
 
 
 
 

 
33 SV Shiffrin, Race and Ethnicity, Race, Labor, and the Fair Equality of Opportunity 
Principle, 72 Fordham L. Rev. 1643(2004) Available at: 
http://ir.lawnet.fordham.edu/flr/vol72/iss5/13 accessed

 

34 VT Maphal, Social Dynamics 1989, p. 630
  

35 John Rawls, A Theory of Justice (1971, Rev.ed. 1999).
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Professor Kehinde Mowoe
36

 posit that the way the federal character 

principle is been practiced now may be counter-productive because it carries 

potentially heavy psychological costs and may impair self-esteem of those 

in whose favour it is exercised. It should be pointy noted that those who are 

forced to give up their right so the federal character principle may be 

implemented undergo series of mental torture. This also have adverse effect 

on the morale and effectiveness of public officials, and is a reasonable 

explain for their unethical behaviour and low productivity. 
 
In an African society like Nigeria, equality of all persons from our diverse 

ethnic group, irrespective of where you belong should be at the apex point in 

the mind of our legislature in drafting any law, every section of the Nigerian 

society should be allowed to compete on equal footing in all aspects of our 

national life, schools must threat applicants equally regardless of their ethnic 

background or degree certificate, as it is plainly not in the interests of justice 

that persons not qualified for admission or appointment should be given the 

nod over qualified persons. 
 
4. 0 CONCLUSION 
 
Law is dynamic, so is our society, thus as our society changes, law are meant to 

change, so as to suit the metamorphosis of any society. The content of the law 

in any society should the product of the prevailing social, political, economic 

and cultural condition at a particular time, we do not have to travel to mars to 

know that some of our laws present now is not suitable if applied. Thus, if the 

federal character principle was a necessary evil when it was implemented over 

three decades ago it is quite unnecessary in this era. From what has been stated, 

the time has come for our national legislature, to take a comprehensive review 

on any law that would inevitably lead to discrimination, promote mediocrity, 

and dampen the morale of our labour 
 

 
36 Above [23]
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force, foster inequality, lack of competitiveness and uphold sectional loyalty 

such laws could be annulled with immediate effect. I hope and foresee in the 

nearest present the repugnant principle of federal character would just be a 

tale by moonlight. 
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